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1. A&

Selcebe 20089 HE AHEAS ARBA] 2 S0 1R B (A
o EAAAFARE BUD o] F TRAVE A3t APYBE 2AEA FIY £ A=
AR ARg wAoR $9ohe 719 ol takel AAE Fal AFS Relsta 9
ok 9, 1A Y B ATE AR % A, AU ANAT, 43R 5 g

WEE Y, 24, 2483 5 BHe At FRIUT H2ele

oA o]FFloH, 1
7V G o] 2 EY PAE e AT

21733 7oA 3 & HA7] oelg o, A A 2As
(work-family conflict)y& =T 22 FALL] A4-718 25 2AdA AF0Ey 24 &
Aol AN FgS n|x e AIH-S 2 3FcHBurke 1988; Grover and Crooker 1995;
Netemeyer et al. 1996). 7+F&533817d 2 242 the 22A7F A4S Bato] 42 do] &
A 24290 714 &THEaton 2003). Allen et al.(2003) A LA A2) A kIS
© T Bt FAEALY 2AA AN S STIA A EY FHA] dEFE vHt
1 ST 714 AL (2005)8 7RSI G 0] UL 2B
HE BHustgla, H9E A52(2020)2 7S Gl tig A9 14
A& 3HARN S ATk 01413 9l008)= 7RI ol 22 & Al mA| o

o A7 A UH7HEJ+§ Ao, T2 (20192 7Hg 318t £99717F 22 =)
o MXe FEFE 4-ALTE S R FAsT APAT= ol 7 gol &
Ao APy FHASS W 2 EYS =9 24T Aol 7]19)(Thomas and Ganster
1995; Grover and Crooker 1995; Perry-Smith and Blum 2000; 2 &4 <] 2007; °|¥H&-HF4
2009)3tchE A28 AlAska gloh

add® EFata tivkre] s 479 7SS Gl 3840 22 HE 7HA
ethe gle HEeA| R 7318 A A4 AD 9 3
(871724 7-&m 2005), TA B F7F Al =3k WA 7 e
ATHA B Z-a19lo} 2001; Y914 2003). AHA 20241 129 &%
7844}, 371 11664} 3 6,502417} 7}# A !
< wred ax 3 ok #HE 7ERERISE B Y S
Foltke glo] ke wi7bA] 7k ﬂ;}o SAE =Y Azte]
= 71531873
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B A7 54 FA799 7SS G 2AEY A e e AgA st
of w7 EFpel =AU g EAet= Utk & dFe T4 BeA
7F FAlskE Aabial 2 & FEoAL 7RG S & Wl VA ee 3 dF
= WA a7 RIS R kS 9% V1 2ARRE 28 o e, 7S
EFem 24U AHE A F e AAH AAE S AAE 5 0 & AT Tt
S35 93 2AA A/, AelA hda A= MAYSS dSHer st
ol 24 WS AT RN VEFHEG AT 55 T T EE T4V
715G BE ARE =Y 2 A Slo] o] &4 =AE AlFtet A8 Aew
SiRRal=g

=21 o o] o
I AZAAG gels WgolE
1. 7I52 24 29
715318174 o (family-friendly management) 2412 A3} 71 9] S-S A Ysl= -7}

o,

% ¥ 7 A (work-family balance policy), d-2Z1F %% 2 (work-life balance policy), 7+5%1 3}
A, 7FERSA 2, 7HESR1SRISAI R, HeblA]d, d7MESAY 59 BAH R AREE,
go] F-EotA] ot 71Eo] EEHLT o€ IvhER, 719e] A Fx
ge] Meshs g 7]elgth. OECDQ2011)E 7F538g Ao tis 2=
St AP AT EM ZEAY] DI TSR
o2 ZEAE 4 E5e Y AL

8|

2
i)
=
ofo
tlo
tlo o
2 o

T AU 3 AN = ARE B g Eekgitta Aottt o=
< SRS Aol A -G 7P A o2 WAt AMgsta glon, e REAIRE A
Aol] ZFZ2HE 51 U tHDex and Smith 2002). ©] 213 ®igte] gL 22419 7[E5S 8
sl nefdthe BAolA =9 7HERIs o] shlo] 7hEe] FUtRE wEAlAtel WSt
7} 5ol wet dsh= F-E(working parents)E A Ddh= A 02 A AL A7 71 o] 4,
A} Q&e] #3 & Xt FAE wgdtin 2 5 dth 7oA SR AL A
Ao 7P T dGelA SFHE 87 AMge 2%, xgbel d-7M 2 dlasta At 4
o] z3t5 fAlske A o|vko] 5% 2012).
2. 7I5Fst4d el i o|&

A=A Awe] A 2447 Aol el BAE A o), F HEs 7]
A7A9) WAL A 9% ol 2L A ARF o7, 24 Agolg, A TS B, 4
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7t HMxz=t o2

wBAGNA A gl Fr) 5 APAE Wake DoE 230 FeHE A=
oARH o Y 2EAY UHE 238 /g0l AFHCE A A=sE
]

2

2
A7} = |
22 715t (Goodstein 1994), oo tfgt kg0 2 7o U7} Z35le} #Hd X
Alggsttt, ol gt IS At o] 2] A|=3} o] E(institutional theory)o]Th. ¢
7199 R7F 23 7RIS G e =T & SEAL BeT 7]C§9] 7}
s =9 7hsA el AR, A Z2A} DA 2R vlEdd wet 7]ge] =Y
A 7RISR Azl fEo] eItk e & a19lok 2001).

kD

X
ol _l_l_4
S T
4 2 kg zo o

=

M |
=3} o] 28 A7 222 A -g-o] E(organizational adaptation theory)< 7]4o] Hekd A
& IEE 1 RHE HWela ¢ < 739%1e] g

8|3 Utk A &3} o] Bol|A] ALS|RIA <t
o} ks Aol B2 AT A o] FEA R £&okA] BoH, &
Ao thate] AP A FAS Z-Evar 7P 3tkOliver 1991; Daft and Weick
1984). o] 749xle] ABIAI A S oW WA o r 148t A st=tkE o|n| gt}

2ulE 7335 ¥ (equal-opportunity perspective)> AT, Q1 Ao W& 2}H S A A
517 HOH"1 HERE S B, Ak otk 43 7 3] 23k d 9 7]
aee =8 o FAlo] He dEolBRE ApHE gleir] Ha ARAQ] 7] o] ofy gt
GAA e R Vs ZRade AP 7teAdol AUthGonyea and Googins
1996; Lewis 1997).
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JEE719AT M M=

wo] AlgY QIA T Ao Al B3} AV A Sl o 2 4=
s ol T4 7}7‘73lﬂ'7§°§ st 2R WF sd 4 oA yet
UE o8 dadd & e o JAFSFEL. Bragger et al.(2005)= ¥-7Hg< 384
TIF AR, 225 T 2T HH ol J&S Eus . Lyonette and
S48 < e AT75s AES 23 75357490l vE A4, A
d, T AHset g Ads 24 THAT
T3 e AEeant F 7HERsd o]l ZEAA 4 7o dEe T 2Ef s
2 | g5z E A Hlee 23T + dve AAKle F2 ok

= =

B87] g Wl el 4 glol AGAT 7153

R

e

2
S~

24 7<Wf*r‘°]'(2()()9)l_ %‘44-4 Hy 7] EIEAE
dez A5 APsiith. 1 A3 738 A o o] ool e E 7RIS A
o] A=l FHHe dEFE MA L U= Eugrk o]ef o] tirfe] MAPAF= ohef
3t 7SR A =] ddo] U3}t 71 Ale] Z%E EYU(Thompson et al. 1999; Smith and
Gardner 2007)3 FAoll 22 =S FIAA A FAEE =4 Oi”ﬂ 7]‘”«] 94,
AFEZ 5 BAF8HE =00ty A=A FAsta ) gk, 7|E 7HEZ A =
7V A7V Aol BAl, & AT Eolvdl 3H0A Ltk EL’_-. ,\)\‘ﬂr(GOff et al.
1990; Casper and Buffardi 2004; Lapierre and Allen 2006). 7}&31 34 =7} 214714 AM 7
52 gglelet Tgo] HA] Z=THThompson et al., 1999; Smith and Gardner, 2007)=

9} NER A =7} 271 Abe] A5S 93letEd =2°] HUHGoff et al. 1990; Casper
and Buffardi, 2004; Lapierre and Allen, 2006)= 12| zto]= A& g3po} AP o] Afo]
o 71glgth & Ad I flvke 4L A3 s E RO Y =S

63

5o AR 9 Zzadd nagond Judon A9 ASAG49 Z2awe] a7t
Gte A4S Fi 5 93 Fust RS BFolth v, AFAGA L} 447t
3 Ato] HEE galsted ol ot TS 54 AR 2 ZRade): §ATTAL
A, A 85 m jol Alal o ¥sh A7k A5l BAE AvBons Jdos
= go] BTk ql4e] gfolB BAF] 711G o @ A o g AEHA Zew
& ARt umT 7159l QutQl Ao A4obg Al U@ AEAEE 29
o &3} A%L S} ole] ¥4 weose] vl Zeaund &3 A% HEEE A
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A, 22 BT 5o 844 237 91718 44t 319 THCherrington 1989). ©]Z % 4
YA e A E ] Js nAH, AFHHAA B} 2 FPS ot H TS T

=
TH(Wright et al. 2004). Andrews and Robinson(1991)-2> A 2|4 hd7hS F3AQ chdte =
B3 gk 7idle] =7le A ARE 22 QA ZA ol tigk ot v P reetal skl

AT Ak Al 7EA o] B Ale A & S &4 (autonomy), -5 (competence),
a2]al BA A (relatedness)oll Tt S5 AAStaL o5 &7 o] A2l hdztel 4
e TUAL FAOIAT RauAtE e R g AR 2EY 27} o] F ok WA 97

Qhdzte] WA LIS AR, JF 2EY2E o|FoEd ¥l J3
vskom, of7|A Agd hdre v sto] AE]d hdite] Eobd
09 S A= AR BuEdrkadd-Ang 2017). I 2F
P Z25o] AeA bd S wiZiE St o]F x| FEFE nA= AAE
-7 2015). Z12]a 92 FAd e A5 A~Eg A 424 ehd gt
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2221l gk el B4 Aits A, BAR A9, 22 By 1.8 24 F
o] ZAAYIA Aol th= AL Ho]FTHRhoades and Eisenberger 2002). Guzzo et
al.(1994)2 2ol tiek 229 LS AFA a9, d¥t A, 715 T4 Ade s 78t
Ko, ol xZ o] AFete a4 A, S, 5 2
ojarazgolle] o, A, B 7189 2 v EE= ot
(Allen et al. 2003). B=3F, A2 o] o #gt mlef AFolA = 558709 Ede FAste] =
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FAZ BAHE ol AAs] ded + U

T FAITE WA, FH A BAL o
2002; Comfort et al. 2003), 47|
ZAKEvans 2001), 711 €] T+Eu} o
] X th= ZAKGalinsky and Bond 1998),

227te] A4 Al mel 43 AN E- el 2001), 7HER 3%
7190] 1]Q1%7]1uet o o] KolFA o] &8, o] 8717 Fo| Felahl o Ak #4

o

—

2
o
fru
ko‘l
::l‘
N
g‘,g O.u.;
O

= o|F= ° &olattt 2024), 7318 A 0 Z 3o} /‘ﬂoﬂ‘rﬂmi
dolatAl vebva = AIH(F Y 2009)7F Ut 28l A H =
A7y A%E Fote] ake A ] s A FREE S 7HKonrad and Mangel 2000; Comfort et
al. 2003; Managing Work/Life Balance 2003), &% %= & (Eaton 2003), 23l w3t =4
% 33 (Roehling et al. 2003), 5 2 FAee] 54 B S3], 2Ed 2 A, AR,
A&} o] 21 E 7 Ax(Evans 2003; Managing Work/Life Balance 2003) 52 7}4 9} Ak &k
’J(Galinsky and Johnson 1998; Eaton 2003)-& T3ttt 33t} nloly gl A8l H o2 =
7FERE AR 9 24 FX10R ATy o83 HYE S A=At dla 5 = A
A Zrstel] olniA & = lom, VXA Y FEol B2 VAL TE 24 T ol
HAAEANAZ ALSIA A& A ol st 7365 Hoj(Kato and Kodama 2018) 7}
314G A8l A3 e ol T Utke FAelthelsa-olfrEl 2021).
ghi, FAAR AHE TS AFE B AAEEHZAE 2EAY oA Aot
o gt A BSHA EEH(Dalton and Mesch 1990), &2 A ZFo|u Al A5 24 9
& BEIFARS o|&dte ZRAE 23]y ZEAIZte] F7HEAThal B 13K Comfort
et al. 2003), 7} A 2] ARt 2= F2xle] A g ey Add nx= &
7} v Ae(Allen 2001), 1™ 2RA7} = :‘EX}EO] A ZFAE o] &S A5, A
S| Well = Qlste] A FAdT A ofe] BA| Bl FAAQ] Gk A Ha F2A1
2Ed2E 938 F7HE Y= Fo|ti(Christensen 1988; Metzger and von Glinow 1988).
7VERA S =o] Aato] that AdkE oA 3k(Sutton and Noe 2005)2 2™ Kean(2002)°]
TFAWREY 2570 719 FAAE e ® HAEZARE date 7318|978 Alo] 224t
olAeo|re} oA ES WEe FOoE Yegoy, wHAE JEAPIAR S AT
Burns(2002)°ﬂ 2w, FAA=e] 7|GdEAA 7MY BEA o R Adeta e Are ©Y
Ao, HEAATE ALl AlgES AUF R vty Hugth 55, vx, J,
P& T RS FUblA ditF o FATVIHET tr|de TEHSA R A Ee] =

—

a

d L}E}L}‘Il(Evams 2000, 3ARNH AI22A U] 2E T AUFS A 224, A=
BhlAl 27, BE2A, HEADARE T /HEAsA =0 Mg sbsdel e gt
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s271909] JhERH Yol TS| olxE ¥

(Galinsky and Bond 1998). & 7149] 75y A 229 B FL 7153184 2] Alg)e] o

[e}
S m| x| & F9 WQlo|th(Galinsky and Bond 1998). A &% 1210K2001)7} =l 5%, *+%,
A58 30071 GAE dde 2 dEaket Az 94 9 A EA A JFHASA

T o]¢f9 7?*1@}2%]52 Tyt 7199 60% ol/do]l S2Ae] =F A AlaE vk

SRStk 53] @2 FAE Atk 7199 36.6%, 59 2 ELAF FRAE AWt

o HA 23.4%, AAEEZA AlF 199 28.9%% dlE A=s 2EA] Ak A o)

Agdor Gt Jrkn SRl EE SURSANAE, FIEA QA E, Wit o

o] BARSFAAE, O Abeo] o3 BRE A, AT AR AT 2D AuAAE

£ ¥ 7199 10~20%E ANGAEE Boto] 22A9] o] A4 A7} ettt ¢
7]

_o‘g
[o rlr

A 719 2 Tl el 4870 719 A Akl 987 o] SRANS dde R ZFER1g)
Azl Algge] A ee EXE AT E A 9](2001)S] ATA ] MEW, 7S =

o Al 24 Aol ZHER o|HES A2, AFFEE FEAITIH, S Ak
A 2EH2E FaA7aL, AgAE B, 248, ae WSl 24 A 23E VAL

= AoE Yeh

V. 7233 ZAEA

1. d72y

= AT TavIde ddoR /IS gl 2AEY d%= v | A g
ol mpEIet 2R AN ] 2HEARS BNt 5HE D] H8) FHUrE
2AE9, SNl S99 /S8, WA ee ARA it 2Avee 2
AARIA & Edsiith ATEFL (2 117 20
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RPN AQAE, © 224 A3 ALY 5 224 ADAE, 6 2 3ol iy
HERor Pake AL 5 ) WFlh B A7 AEAgAGe 9 22t 43
BB ASATE ZHEA FUT S b F1NS PEAD S A5 24P 24
e AEE 47 olshstn A AN G o188 F D B E(Davis 1989)2 £
Aelgn. & d7e) EAs4 4

HEE 71E18015S 93 AAEES st 7
310709 AR RS 5 Hrg = -
=

Aot @ 92 ke 224 SolFd w Fabd.
F 7 5 ALES D8R4 BRIk @ S A o) ZEA Kok
A EE o] ZRAZ BE o] 8, SABNFI o 5 WL AHEA A 5

3 i
slo] AH5e] o Feg FoAFn glek @ £ A fopA, wEEZ23, 71eh 3
¥ 5 B A9ES] g0l BRE 270 k. @ 92 HAHE Aele] el Ao
4 2R @ 5 9o 939 1Y 9E vE 3
L © 8 Sk AEFel 220w 29, 5
ol 2 o] glo] ALLES] 7Hg A W ol e
brael 2aAQ, AU, B 5 el taE
% 39 ABE 2973 Yk @ $9 Ak 224 P R ALA R
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74 ol§ EE ABZEEF/ oG] shFAATh ® Fo Ak BE, E2

1o
o

(<3}

A

& 2 sz, 3 8 913%31 = AlFste HAdEe] AAA FEe AT Uk
©® %El 3k ZHIAY, AFddn], ALddd e 2208 29, Al 25559
T TEA Ee VAR A L_% TGt ALdEe AAA FEs 24572 Aok ©
e Brke Mg B EFsa 44 Q5 @
Sl

232 o2 & YES AF el
L ohoHe Alals ehazt

Ryff(1989)= Maslow(1943)2] Ao} & (self-actualization), Rogers(1961)2] £+:3d] 7]53l=
7WQI(Full functioning person), Jung(1976)2] 7Id SK(individuation), Allport(1961)2] “d<&
(maturity), Erikson(1959)2] 7182 4ke] 73 &K(basic life tendencies), 12] 31 Neugarten(1968)2]
7372 2] ¥ 3K(personality changes) 9] A 2|2 o|BES 7IZ2E ot Q1Y &Y A2 =
2+ de o/ 2919 H=E Eetsith Ryff(1989)7F /e AlelA hdzkel A&
(Psychological Well-Being Scale: PWBS)= Alol=8, 2241 tiQldA, ake] 54, 2A&4,

el gk FAY, 7H‘°]zq 8% T o 8Rls 2t F 4TI E FAH UTHE
A -Aned 2017). 2 A= A8lA < Z(psychological well-being)S vhs-oly A zte] 2

Zota g Fﬂi, ?5& Lol 2R ] Gl A =7 = ol whEo] % & (Andrews and
Whithey 1976)% 212 7 2]8}al Ryff(1989), Cherrington(1989), Veenhoven(1991), Wright et
al.(2004), Ryan and Deci(2001) 52 A+& EUZ A3 @S Sl 13719 A&
T3E 54 A2 S8t O vl Avk &l tiste] vhEahe deolth @ o ARl
el AHA T 2 7 A e Helvh @) F9 /\}E"Eﬂr«l A= dvteta TS

- 127 -



JEE719AT M M=

=}

A dolth @ v Aoprbir de B Hola, &
© oA JEAY FEeA] ¥ A7) F
172 2o = 3. @ F19 24

el e e sk 2 defs) yrka sle Hol
A aE 2719 dobka vk 0 v Ul dbell ER e SR Ude 7P7<1l’ ﬁl‘i}. @ Ur
T uel akdl ulE Fojstn Hyg 7w Aoty @ U AR A AR Ede b
7ha Qo yeof 4 FFE0l 7k vk ©® e 222 2 Y-S 7 v =

7,

S~

gl

N

2A4A9A4 e TAA Aol AFA mBIgolth Ak RaEe] 47E Bk
AR A AT AT Y 29 o YFa] g FYATE
AL PASHE Ao FAAS) e AL EolHQ) EE 5ol4olA ge

&

LAY 2 EE oo 2 orr Y O X

£ AR S A 2020). 2 A DRI (POS)0] FdE 2AFAAL L WS, ¢
, o )¢ 52 42l 24 S ¥ ch(Eisenberger et al. 1986). ¥ A
A AR S A AN FHLY 7S F88H o713 ke 3

8 o A wAgoz 9
ste MY 259 M 259 Fd 7HXE Fostn a5 X s B ©
= /e F=2 Z2F7 % olsla Eigenberger et al.(1990)0] 73t 72 A9 571 A
w3 EA AL ) AR T F ol AR TS 53 ARR YA WA, dF
AL @ 3AF SH DA 2o e s wiEshe %, @ AFxle] F5te] 9o
= AR F8teA] AR, @ Fort Aol HAS vd o) AGxle] whg, @ A
o 5ol digt AHE H7E, ® APRo] PFol HAE deles S53teA] ofF Folth
‘;}%E H‘ﬁﬁ 7‘] A& @ 3|AL7E Able] JA] 4 tH%H Haé}E SR @ §V\}7} /\}%9]

A=

Allen and Meyer(1990)= X2 =9 & #lo] &3t 2o gt 3=, 24 Hxe 7
3xo TUA B APA ofF For FYsta, o] E HAA BY, AL =4, 1A E
A & Al 7HA stAtd s FESIIY. AAM A =02 2T dol 2 tell ==
BAA ofA el A FreolH, AEH 202 A Age ticke] RS &
dHE A7) Atz BAse =9E dAngt vt A B A dot
of Fhs o] BHS nigto g WAEtE Bolgln Hlth £ Ay 2FEYS A+
ghol Aol £ 22 o] By 7HXE F8ot 2o g Aeld ofAE Za =
Aol Al okl Al sk FEoz 224 3 oletal Allen and Meyer(1990)7F 713 ) A
A =9 v AEH =9 VN, A =9 ol 5 3 120 AR S 5H AR SA6



SaT7|Ye| JtERIEEHE0| =R S0 o|x= ¥E

Atk 54 TS 1T 7FEH(2006), HEM-2HFoH2009) T FESATE AAH EYL
O dAe 34} 1 PASHA | & B2 7 Azeth @ 3|AA 71Ee] gk Abel A
< =t @ U S sAtel diste] g 2&he w1tk @ SAbe] 258k Al bl
3 AFA S AT AEA 59 O digke] glo] |uA] etk @ WuA| @ AL 1
¢ = mEolth @ wdthd vo] g seadd ot @FFE v &
& FA 5T Aotk 1A £ O E ve] dAl n8AABLF)H A dallor &
oFE At @ wdthd HAME =24 A Ak QO wdthd AL AFRE dis) =
ojH o 2 wlekg Azte] Slolth. @ Y= ofF-g o|ejo] Hrta dtete A& f-g 3A}

B A7e AEAE <E 1>7 2k 5P 584G 10 £, s A
A4 ehdzt 137) B, 2ANG 2AALAN o) B, TN 248 127) AE
T, duapael A, 4, 8, AF, AR, 24595, $99 F 5 7S g %
SN w@elth AiAle dRAE Al9fsta 53 Ao mE SHYES T AU
<E 1> dEX|9 74
=3
A =42 %l P A
U 2EAVE A4 Es EeE 2akEl o

59| 4Es @ 4 Qe J1NE FHn 1S Al 248 VISASAR0EAE Az 33 §
Al 49 ps 2% AxE ﬂ?ﬂ olafsta 7|91 Aol A 7RSS A AN

AA o

_9_61» _/,: o]l:_ é

Ryff(1989), Veenhoven(1991), Wright et
13 al.(2004), Ryan and Deci(2001),
27328-419(2017)

WA AEA pheeld Azel AZdn BE U, & A9
M| gz |l A N e BEet we w

=194 Fddel 7HAE T 9471 Aoy

24| 23D RAE HHARCE 914 o}L AAE 289 A O 9 Eisenberger et al.(1986),
Hel o ola B9 T3 = lal 159 Exd el Eigenberger et al.(1990)
e Bag M e

= =4 7 Mol &3k 27 Y A5 Allen and Meyer(1990)
| ZAEY G820l e A S ztm 24| 12 3FS77(2006)
T A dolgliat ate P 2 &4 2H8012009)
==

S w aw we Am A% ek B S |

A 51
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2024 12¢¥% VlEe®  fEiuet oAA7FES2010.03.19.~2025.09.30. o/ 7FE
2025.10.01L. 56 AHS7I5ME 2719 45524k ti71 7844) 23713 11664 & 6,502
Akl ZFER1ERIZ St 7RSI =SSN A2z 33l wet A AdSE AER
2008l = 14700 2 el 7} 2= < z710401 S7keta itk a2la ZER1ERISE 4
g AR o] 271E Y H 2l FAlA ol Fusi it & A2 2024 129 @A
TSRS E H57 SaAETIYeIH xl‘i.ﬂ S0l 7H4 o= HAeh A v & s}
st Mg, 7471, A A Fell 2APE Sle Tl |dE AT R st AE2AE
sttt 7IEERlsE 453 wixﬂzﬂ‘ﬂ% Aol Faso] oy Mg, 771, <
Al Ho] 52% o ’d= A8t glo] A|gs Fietole AT S dESH = A
o7 syl

QAL (https://www.ffsbkr), FZTlo]E]ZE

(https://www.data.go.kr) oA AS7IAFEE SRt Mg, A7), A A A T2A
2719e tder 53 AR AEAE MY, 7te s LEAE, velwle S 24
8 zAbeteith aela 7} QINEBAE 7 frote] LEAAA 3~55-9 AEAS F
_9‘

7+ 71 3
Aol o s xSl a A% 7Ite] B Foll SHAE HA et our 2]
T 7 VIR R FEste] BReAlE Gtk AEARE 2025 99 14 RE 2025
99 302714 AT AEA] 100052 HjF-she] 285%-5 @ 6}919_ 7417‘%1011
443 F gle AuA 278 At SAALY) 7hed RERR 23575 HT RO

b 54s NxEEY 9, %@E?‘«l E}%**~ 29l %44 oP E} a8z AEAF
(cronbach's alpha)S o] &3 A4 BEAHom Z=AWs o AAAS otslitl SPSS
PROCESS Model(Hayes 2013)2 01%;} AAA s|ARA R gt 2HEH 5 M
= dssta FAsh 18la HHEY, AFEY, FEARE T AN 2HE A
73t Th. Bootstrap 41| #3F A S o] &2l P EH] Fol S AT FAl AR AL
o] IHHAEF Afolo] fFo) S HA AT
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1. I+ SASYy &M
Bt o pEA A EAL <F 2>9 Zrh ARSI 139 R 57.20%, <Al 104
o2 42.80%°th 7HERSA AAL O] AFAQ] FEFS W Ao B A Rl Eo]

3
ol AL 40t 7} 1042 42.80%, 30th7} 32.51%2] H1F5S AU gt} gL tjZo]
1109 &2 4527%°|H, 123} AENEE 1027 22 41.98%S AFA|5kaL itk 2 F& ALY

T, A T =FH AT 89 (36.63%), thel, T, A T T AL 837 (34.15%) 2
2 NS da vk AR 18 BXE Hola Jlom, 7E/AHAHA 657(26.75%), 74 GA
A2 2] 627(25.51%), A0 5978(24.28%), FA/mHAE 577(23.46%) oIt} &
2| 7o] F&EASE 53 o] ~101d 1Rt 86™(35.39%), 31 ©] 4 ~5d w7k 7678 (31.28%) 2
2 249 A Z olgstn AT 5 dE 25|tk Y & 1001 ~200 w2 921
(37.86%), 2007 ©]4 799 (32.51%) 2.2 1007 ©]4+e] F Qo] 2t A Aol 70.37%0]
D2 SaA2Y HERE B u ogE 2 ARE FED S e 7R AAE Al
dgitty Aded ;&E} o| o} o] < 2> 7|EBAFE EHSA RSP A2z

38HE AAsH)o gure FH8AR Ao 9SS Hola Uth AIREE A, e EF
Al, AZA 25 5 @283 TEAE, w2} A7, SolfAlAl, RS A9, Ay
DEAY z2a 5 2] 4RSS 2 ws A A= A FH|EHo] ZAEUYEE F
A=A AR5 SHst7]d devtn AT
<E 2> J|=sAHZ
W At A H & W At e H &
Jep ) 139 57.20 A BA LA A 62 25.51
° o] 104 42.80 . SRk 59 2428
20] 29 11.93 o 712/ 65 2675
o 30tH 79 3251 /B 57 23.46
= 40tH 104 42.80 1 o] ~3d mjgk 42 17.28
50t o]/ 31 12.76 =% 3d o] ~s5d wmik 76 31.28
1 37 15.23 A4 | 59 o] ~10d Rk 86 35.39
se | AEHE 65 26.75 10 ol 39 16.05
o = 110 4527 504 mqt 33 13.58
e E 31 1275 | &4¢ 507 ~100% W] ¥k 39 16.05
Z5%Y 89 36.63 + 1007 ~2007 =]t 92 37.86
g | oA 83 34.15 200 °]% 79 32.51
RIS 33 13.58
i Bt = | . EE
56 % 1564 L} 243 100.00
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=
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o34 (multicollinearity)& 2.362~3.005 3t

i3

=2

(variance inflation factor: VIF)2. 2 =73

JEE71€AT MaH M2

1
N
<0

2]
v

VIF
2.362
3.005
2.824

207+

204*

296%#*
) wwk ] kxx = 287 p< 01, p<05, p<.10 FFolA F-olgh

345005
29245
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F47|9e| JiEEstd Yol s olxE Hg
NE Foltk = AeEh
< 5 JIE53FsdYo| =3 =0 HEk2 o|E of gl ohdzte| ojri o}
FE
kil 2245 AEA kgt 22 &9
(1A @A) €zl
309
EERE e
303 216%*
(3.071) (2.118)
276%*
Alal A okl 7k
Ua]—l 1. oA (2854)
A4 192% 187* .188*
(AA=1) (1.990) (1.900) (1.843)
a7 179* 181% .189*
(40th=1) (1.850) (1.836) (1.854)
&g 048 044 046
(2= (:495) (443) (:448)
A5 085 075 079
(EF#=1) (.882) (.760) (.774)
27 066 053 061
(1€ 4=1) (.680) (.538) (.:598)
2RAL 203* 174% 184
(59 ol ~104d mk=1) (2.098) (1.770) (1.801)
AL & .154% 144 152
(10078 ~200% T Hk=1) (1.592) (1.456) (1.487)
& 3.327 3.586 3.036
R? 461 337 A12
Adj R? 391 286 350
Fovalue 6.907 5.690 5.988
(.000) (.000) (.000)
1 Htﬂ(WO OH) °4€'ﬂ(20tﬂfo 30t1=0, 40t=1, 50t} ©]/d=0), stel(2E=0, AT NE=0, HE=1,
Fog=1, $RY=0, 2AAUA=0, U4=0), 2F(H AN D/AF-2EAH=0,

A F
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A7) Heho, ) g/wz! 1,
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2) dekk kR kLo
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(1= HA=1) (.538) (527) (511)
oFAs 174% 171 166*

(54 o’ ~10d wek=1) (1.770) (1.734) (1.682)
494 ¥ 144 141 136

(1007 ~200% 1]Rk=1) (1.456) (1.427) (1.384)
S 3.586 3514 3.409

R 337 330 320

Adj R? 286 280 272

Fovalue 5.690 5.576 5.49

(.000) (.000) (.000)

1) AE(E=1, o1=0), AF19A] T 2441=0, 2541 T 2941=0, 3041 ~ 3441=1), e (Tt = °l0,
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The Effects of Family-Friendly Management of Small
and Medium Enterprises on the Organizational
Commitment: The Mediating Effect of Psychological
Well-Being and The Moderating Effect of Perceived
Organizational Support

Oh, Chul-Soo* - Yang, Chang-Gyux*

{Abstract>
[Purpose]l The purpose of this study is to analyze the mediating effect of psychological well-being
and the moderating effect of perceived organizational support when family-friendly management of
SME:s affects organizational commitment.

[Design/Methodology] This study surveyed small and medium-sized manufacturing companies in
Seoul, Gyeonggi, and Incheon from September 1, 2025 to September 30, 2025, and conducted a
hierarchical regression analysis of 243 effective samples using the SPSS PROCESS Model.
[Findings] First, it was found that family-friendly management, an independent variable, had a
significant positive (+) effect on organizational commitment, family-friendly management, an
independent variable, had a significant positive (+) effect on psychological well-being, and that
psychological well-being, a parameter, had a significant positive (+) effect on organizational
commitment, and that psychological well-being had a partial mediating effect when family-friendly
management affected organizational commitment. Second, as a result of analyzing the moderating
effect of perceived organizational support when family-friendly management affects psychological
well-being, the effect of perceived family-friendly management and organizational support was
significant, and the interaction effect of both groups was also significant.

[Research implications] This study revealed that when family-friendly management affects
psychological well-being, there is a significant moderating effect of perceived organizational support.
This has implications that SMEs' family-friendly management has a positive effect on organizational

commitment.

<Key Words> Family-Friendly Management, Psychological Well-Being, Perceived

Organizational Support, Organizational Commitment
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